
WHISTLEBLOWER
POLICY

RIGHT OF THE INDIGENOUS
COMMUNITY POLICY

HUMAN RIGHTS
POLICY

ENVIRONMENTAL
POLICY

Protect ion,  awareness  and tra in ing a longs ide a
comprehensive  environmental  management
system al lows for  spec i f ic  object ives  to  be
reached which dr ive  ef fect ive  ut i l i zat ion of
resources  v ia  c lean energy ,  recyc l ing ,  and

pol lut ion prevent ion.

Labour  and human r ights  are  upheld in  a
manner  which compl ies  wi th  nat ional  and

internat ional  s tandards.  A l l  employees and
contractors  are  informed of  their  r ights  to  fa i r

labour  pract ice .

The Company is  committed to  comply ing wi th
al l  appl icable  laws,  regulat ions  and nat ional ly

–  rat i f ied  internat ional  t reat ies ,  convent ion
and agreements  perta in ing to  the r ights  of  the

indigenous community .

Directors ,  of f icers  and employees are  required
to observe h igh standards of  bus iness  pract ices

and ethics .  Employees are  able  to  ra ise  concerns
internal ly  and in  good fa i th .  An open door  pol icy
is  pract iced,  and a l l  compla ints  about  unethica l
or  i l lega l  conduct  are  invest igated and resolved.

To ensure the absolute  safety  of  a l l  the
employees and contractors  by  comply ing wi th

al l  the appl icable  regulat ions  and
implement ing safeguards to  ensure that  the

workplace is  acc ident  and in jury  f ree.

To cont inuously  improve the companies
forestry  systems in  a  t ransparent  manner ,  in

l ine  wi th  nat ional  and internat ional  s tandards
by ensur ing that  a l l  sectors  funct ion in

accordance with  the respect ive  pol ic ies .

The prevent ion,  deterrence and detect ion of
fraud,  br ibery  and any other  pract ice  is  a

commitment  of  the company.  I t  i s  essent ia l  to
the company   that  bus iness  is  carr ied out  wi th

integr i ty ,  t ransparency and openness .

To mainta in  an environment  in  which employees
can work f ree f rom sexual  coerc ion and

int imidat ion.  A  zero-to lerance pol icy  for  any
form of  sexual  harassment  wi l l  be  pract ivced and

necessary  d isc ip l inary  act ions  wi l l  be  taken on
employees who do not  comply .

ANTI -BRIBERY AND ANTI -
CORRUPTION POLICY

SEXUAL
HARASSMENT POLICY

O.H.S  POLICYMANAGEMENT &
ADMINISTRATION POLICY



PESTICIDES
POLICY

FERTIL IZER
POLICY

Minimal  quant i t ies  of  fert i l i zers  wi l l  be
used where required,and appropr iate
methods wi l l  be  sought  to  reduce the

quant i ty  of  fert i l i zers  necessary  to
susta in  prof i table  p lantat ions.

Adopt  an environmental ly - f r iendly
approach to  forest  p lantat ion management

on the use of  chemical  pest ic ides .  A l l  
damage to  the environment  wi l l  be

mit igated and/or  repaired,  and where
poss ib le  non-chemical  methods wi l l  be

used.


